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 Terms of reference for external 

collaborator contract 

Statistical Services for Environment and 

Employment Factsheets for the Arab States 

Contract type: PO service contract 
Duration of contract: a total of 20 days in the period of June 15 – October 1, 2024 
Organization Unit: ILO Arab States 
 
Deadline to receive queries: May 24, 2024 
Deadline for the submission of the technical and financial proposal: May 30, 2024 

 

May 2024 
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Background 

Decent work is a cornerstone for effective policies to green economies for achieving sustainable development. This 
implies that efforts to reduce adverse environmental impact must lead to socially just outcomes with employment 
opportunities for all, thus calling for a just transition to environmentally sustainable economies for all. Just 
transition involves maximizing the social and economic opportunities of climate and environmental action, 
including an enabling environment for sustainable enterprises, while minimizing and carefully managing 
challenges. It should be based on effective social dialogue, respect for fundamental principles and rights at work, 
and be in accordance with international labour standards.  

The concept of just transition gained international attention as the Paris Agreement on climate change adopted in 
2015 notes the imperatives of a just transition and the creation of decent jobs in national contexts and 
circumstances as essential aspects of responses to climate change. In the same year, ILO constituents adopted the 
Guidelines for a just transition towards environmentally sustainable economies and societies for all through 
consensus among representatives of governments, employers and workers. The Guidelines offer a unique policy 
framework and a practical tool to guide the transformation to low-carbon and climate-resilient economies taking 
into account the social and employment-related dimensions. 

During the 111th Session of the International Labour Conference held in June 2023, the Resolution concerning a 
just transition towards environmentally sustainable economies and societies for all was adopted. This resolution 
emphasizes the imperative of a just transition and outlines guiding principles for achieving it, highlighting the roles 
of governments, employers' and workers' organizations, and the ILO. The Resolution calls for the development of 
a strategy and action plan on just transition; communication of the conclusions to relevant international and 
regional organizations; and taking into account the conclusions when preparing future programme and budget 
proposals and mobilizing extra-budgetary resources. 

A just transition to sustainable development can power a human-centred approach to the future of work that 
transforms economies and societies, maximizes opportunities of decent work for all, reduces inequalities, promotes 
social justice, and supports industries, workers and communities. Just transition matters for all countries, at all 
levels of development. To turn this human-centred agenda into concrete action, United Nations Secretary-General 
Antonio Guterres announced a Climate Action for Jobs initiative (CA4JI) and identified the International Labour 
Organization to spearhead its implementation. 

The Climate Action for Jobs initiative provides a roadmap to boost climate action, ensuring that people’s jobs and 
well-being are at the centre of the transition to a carbon-neutral and climate-resilient economy. The Initiative brings 
a programmatic response and technical support for countries making commitments on just transition to achieve 
ambitious climate change mitigation and adaptation goals, while enhancing job creation and economic 
diversification, and ensuring a transition that is fair and inclusive. 

An important contribution to the CA4JI providing country offices in the region with data that is factual, reliable and 
easy to understand are the Employment and Environmental Sustainability Fact Sheets series that provides a 
baseline for key indicators of employment and environmental sustainability performance in countries across the 
Arab States region. Jobs that are green and decent are central to sustainable development and resource 
productivity. They respond to the global challenges of environmental protection, economic development and social 
inclusion. Such jobs create decent employment opportunities, enhance resource efficiency and build low-carbon, 
sustainable societies. The fact sheets include: (i) employment in environmental sectors; (ii) skill levels; (iii) 
vulnerability of jobs; (iv) jobs in renewable energy; (v) scoring on the Environmental Performance Index; (vi) air 
quality; as well as (vii) just transition implications.  

Objectives of the assignment 

The objectives of this assignment are: (i) to prepare the Employment and Environment factsheets for the Arab States 
region at country and regional level using the ILO template with input from regional and country ILO officials; and 
(ii) a presentation of the factsheets at the Just transition and Green Jobs regional network (online, date to be 
determined). 

 

https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf
https://www.ilo.org/ilc/ILCSessions/111/committees/just-transition/WCMS_885375/lang--en/index.htm
https://www.ilo.org/ilc/ILCSessions/111/committees/just-transition/WCMS_885375/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/genericdocument/wcms_732092.pdf
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Supervision 

The contractor will be supervised by the Just Transition Specialist, ILO Regional Office for Arab States/DWT Beirut. 
The contractor will have to incorporate feedback and input from the Decent Work Team Beirut and country 
coordinators across the Arab States Region under the guidance of the Just Transition Specialist to ensure effective 
flow of communication and satisfactory delivery of the assignment. 

Tasks and deliverables 

The contractor is expected to carry out the following tasks: 

1. Collect information and statistical data, liaise with the Research Department as requested to incorporate 
latest employment data into the Country Employment and Environment factsheets. Use the ILO template 
and base line information collected.  

2. The countries of focus are found in this website https://www.ilo.org/beirut/aboutus/lang--en/index.htm. 
Three pilot countries are proposed for the first factsheets: Jordan, the Syrian Arab Republic, Qatar. Once 
the first three fact sheets are approved and delivered satisfactory, the contractor is expected to deliver 
the final 9 country fact sheets; Bahrain, Iraq, Kuwait, Lebanon, the Occupied Palestinian Territory, Oman, 
Saudi Arabia, the United Arab Emirates, and Yemen.  

3. Prepare a PowerPoint presentation from the factsheets and present to the Green Jobs and Just Transition 
network in Arab States  

Timeline and contract duration 

The contract is valid from signature until delivery. 12 factsheets are expected to be delivered by October 1st, 2024 
at the latest. The first three factsheets must be delivered by July 15th, 2024 the latest (see tasks and deliverables 
above).  The technical and financial proposal must include the following; a plan and timeline for the delivery of the 
outputs and tasks; the budget and costs involved with delivering the assignment; the CV of the contractor 
highlighting how the contractor meets the competencies and knowledge criteria outlines in the special terms and 
conditions below.  

Eligibility 

To be eligible for this consultancy, the applicant must meet all the following criteria: 

• Language: Excellent command of English language. Knowledge of Arabic could be an advantage. 

• Competencies and knowledge: The contributor must be able to retrieve, analyse, and communicate climate 
change, labour market, and decent work data in a concise and correct manner. Deep knowledge of climate 
and environmental change issues and proven track record of research and/or data analysis relation to 
labour, climate and environmental change is required. Knowledge of specific climate change or labour 
issues for the Arab States region could be an advantage.  

• Residency: As the factsheets will be developed by desk/based research, the consultant will be home-based 
and there are no requirements for the residency. 

The selection decision will be made based on technical and financial scores of each application. Technical scores 
will form 50 per cent of the total score while financial scores will form 50 per cent. 

Budget and payment schedule 

The contractor is expected to outline a detailed budget for the delivery of the outputs as a part of their proposal. 

The service provider will be paid in full upon satisfactory delivery of the workshop and the submission of the 12 fact 
sheets. 
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Application process 

Clarifications questions, if any, related to this TOR, must be submitted via email by May 24, 2024 to:  
1. Mette Grangaard Lund, Just Transition Specialist – lundm@ilo.org    
2. Moussa Toufaily, Operations assistant - toufaily@ilo.org  
 

Technical and financial proposals should be submitted on May 30, 2024 to lundm@ilo.org and toufaily@ilo.org and 
shall be valid for 90 days. 

 

 

 

Contact details International Labour Organization 
Aresco Centre, Justinien Street, Kantari 
Beirut 
Lebanon 

 

© International Labour Organization 2024 

 

mailto:lundm@ilo.org
mailto:toufaily@ilo.org
mailto:lundm@ilo.org
mailto:toufaily@ilo.org
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 FACT SHEET  
THE EMPLOYMENT – ENVIRONMENT - CLIMATE  NEXUS 

Date 

[Country]  

[MainSubTitle] 
 

 

 The Fact Sheet provides key features of the link between employment, environment and climate. The performance 
and the interconnectedness of following four indicators is analysed: 

o Key economic indicators; 

o Key environmental indicators; 

o Key social and employment indicators; 

▪ and their dependency on natural resources and vulnerability to climate change 

NOTE: DATA should be max of 2-3 years old 

COUNTRY OVERVIEW 
List key features and provide graphs & map:  

• Population (size, growth rate, age group, 

rural urban, life expectancy) 

• GDP per capita and growth last 5 years 

Use WDI:  

https://databank.worldbank.org/source/world-

development-indicators#  

• Country size in sqkm, climate and location 

(e.g landlocked, island, tropical) 

• Independence and/or political system 

Use Official Government website or Wikipedia Atlas: 

https://commons.wikimedia.org/wiki/Atlas_of_the

_world 
Figure 1. Map of country within region                                                                                                                                          

                                                                                                     

Figure 2. population statistics 

Population: 

Population 

growth rate 

Fertility rate Life expectancy at 

birth 

   
 

Population age categories 

 

ENVIRONMENT 
List key features of natural assets sustaining jobs 

• Forest area and % of total 

17%

71%

11%
0-14 years

15–64 years

Key points 

 

https://databank.worldbank.org/source/world-development-indicators
https://databank.worldbank.org/source/world-development-indicators
https://commons.wikimedia.org/wiki/Atlas_of_the_world
https://commons.wikimedia.org/wiki/Atlas_of_the_world
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• Agricultural land and % of total (irrigated 

non irrigated) 

• Coast line and fish resources 

• Land and marine protected area 

• Access to drinking water and sanitation 

• Access to electricity 

• Access to modern cooking and % cooking 

on charcoal/firewood 

• Renewable energy resources (use global 

atlas at www.irena.org)  

Use: 

• https://databank.worldbank.org/source/worl

d-development-indicators# 

Figure 7. Forest area, terrestrial and marine 
protection area

 
Figure 8. Basic drinking water and sanitation 
access, 2000-2015 

 

List key features of environmental pollution and 

destruction impacting jobs 

• Air quality 

• CO2eq emissions 

• Deforestation rate 

Use: 

• https://di.unfccc.int/detailed_data_by_party  

Figure 7. CO2eq emissions by sector 

 
Solid waste by sector 

USE: 

http://data.un.org/Search.aspx?q=waste+datamart%

5bENV%5d 

Figure 9. Waste Composition 

 

Figure 11. air quality PM2.5 emissions  
 
 
LABOUR MARKET and EMPLOYMENT 

List key indicators of the labour market by sex (use 

graphics): 

• Total labour force and labour force 

participation rate  

• employment-to-population 

• vulnerable and own account employment 

• unemployment rate (incl. for youth) 

• NEET rate 

• Skill level 

• Employment by sector and GDP contribution 

(provide in one chart) 

• Gender wage gap and short analysis 

Use:  

0%
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1990 2000 2017/2016

Terrestrial protected areas (% of total land area)

Marine protected areas (% of territorial waters)

Forest area (% of land area) (2nd axis)

90%

95%

100%

2000 2005 2010 2015

People using at least basic drinking water services
(% of population)
People using at least basic sanitation services (% of
population)

0

500

1990 2000 2010 2020

Energy Agriculture Land Use Industry Waste

Organic 
material, 

48%

Paper, …

Plastics, 
14%

Glass, 5%

Metals, 
4%

Other 
inorganic 

material, …

http://www.irena.org/
https://databank.worldbank.org/source/world-development-indicators
https://databank.worldbank.org/source/world-development-indicators
https://di.unfccc.int/detailed_data_by_party
http://data.un.org/Search.aspx?q=waste+datamart%5bENV%5d
http://data.un.org/Search.aspx?q=waste+datamart%5bENV%5d
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ILO https://ilostat.ilo.org/data/  but check latest LFS 

data from National Statistic Office website. If not 

same year discuss with ILO STAT if latest official data 

can be used (we need to make sure we provide 

actual data).  

 

Figure 3. Basic employment statistics  

Employment by sector and contribution GDP 

 
 
Unemployment 

 
Employment by occupation, 2018 

 
 

 

Vulnerable employment 

 

 

 

VULNERABILITY TO ENVIRONMENTAL 
AND CLIMATE CHANGE 

List key facts of countries’ vulnerability and risk: 

• Use World Risk Index score and rank  and 

compare to University Notre Dame risk index 

• Select and explain main reasons for country’s 

vulnerability (e.g % of population on land 

area below 1 meters above sea: estimate 

labour force by using labour force 

population ratio) 

Use: https://gain.nd.edu/our-work/country-

index/ 

https://databank.worldbank.org/source/world-

development-indicators#  

 

• Natural disasters and cost 

Use Emergency Events Database from (UCL) - 

CRED, www.emdat.be ,  

Figure 12. Natural disaster occurrence and 
damage costs 
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https://ilostat.ilo.org/data/
https://gain.nd.edu/our-work/country-index/
https://gain.nd.edu/our-work/country-index/
https://databank.worldbank.org/source/world-development-indicators
https://databank.worldbank.org/source/world-development-indicators
http://www.emdat.be/
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DEPENDENCY OF EMPLOYMENT ON 
NATURAL RESOURCES 

• List jobs directly dependant on nature: 

Agriculture, Forestry, Fishing, Mining, Energy 

for cooking and heating/Electricity, Water 

supply and sewage, Waste and recycling 

Use ISIC classification: www.ilo.org/ilostat 

Figure 13. Employment in sectors which 
directly rely on nature 

 

• List share and total of renewable energy 

production and estimate number of jobs in 

renewables (those are not in ISIC as they are 

subsumed in Energy use IRENA as below) 

• Renewable Energy share and total 

https://unstats.un.org/sdgs/indicators/databa

se/ 

http://resourceirena.irena.org 

• Employment http://resourceirena.irena.org  

 
Figure 14. Renewable energy electricity 
generation 
Total renewable energy electricity generation (GWh)  

 
Figure 15. Renewable energy electricity 
generation by technology 
Renewable energy electricity generation (GWh) in 
2016, by technology 

 
 
 
Figure 16. Renewable energy employment, by 
energy source in total and as share of total 
energy jobs 

 

• List renewable energy resources potential 

https://www.irena.org/globalatlas 

 
Figure 17. Renewable energy sources available 
and potential in Gwh 

 

Very briefly highlight employment and transition in 

sectors reliant on natural resources and 

environment. This includes mining forestry and 

charcoal, fishing, aquaculture, construction, 

renewable energy, waste and recycling, transport 
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http://www.ilo.org/ilostat
https://unstats.un.org/sdgs/indicators/database/
https://unstats.un.org/sdgs/indicators/database/
http://resourceirena.irena.org/
http://resourceirena.irena.org/
https://www.irena.org/globalatlas
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(train, bus, metro), energy efficiency in industry, 

nature and cultural tourism. 

Use above statistics on employment depended on 

natural resources and environment, complement 

with WESO 2018 for jobs in environmental sectors 

https://www.ilo.org/global/research/global-

reports/weso/greening-with-jobs/lang--

en/index.htm   

 

 

 

 

 

 

 

 

REVIEW PROCESS 

• Commission work (use this Fact Sheet 

Template as basis for ToRs), options include 

consultants, interns, short term. 

• Review final draft  

• Share final draft with relevant technical staff 

and Decent Work Teams in ILO country and 

regional offices 

• Share with Green Jobs Team at HQ 

• Give 1 week for review and comments 

• Create a PDF and publish on regional 

website  

• Send to HQ for publishing on global Green 

Jobs site (a new category Fact Sheets is 

created) 

• Include them in the Green Place Sharepoint, 

making them available to colleagues using 

this platform. 

 
 

https://www.ilo.org/global/research/global-reports/weso/greening-with-jobs/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/greening-with-jobs/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/greening-with-jobs/lang--en/index.htm

