ANNEX G

CODE OF CONDUCT

ON SEXUAL EXPLOITATION AND SEXUAL ABUSE
1. Sexual exploitation and sexual abuse violate universally recognized international legal norms and standards and have always been unacceptable behaviour and prohibited conduct by the United Nations.
2. In order to further protect the most vulnerable populations, especially women and children, non-United Nations entities or individuals cooperating with UNICEF shall subscribed to the following specific standards of conducts:


(a) Sexual exploitation and sexual abuse constitute acts of serious misconduct and are therefore grounds for disciplinary measures, including summary dismissal; 


(b) Sexual activity with children (persons under the age of 18) is prohibited regardless of the age of majority or age of consent locally. Mistaken belief in the age of a child is not a defence;


(c) Exchange of money, employment, goods or services for sex, including sexual favours or other forms of humiliating, degrading or exploitative behaviour, is prohibited. This includes any exchange of assistance that is due to beneficiaries of assistance; 


(d) Sexual relationships between partner’s staff and beneficiaries of assistance, since they are based on inherently unequal power dynamics, undermine the credibility and integrity of the work of UNICEF and are strongly discouraged;


(e) Where a partner’s staff member develops concerns or suspicions regarding sexual exploitation or sexual abuse by a fellow worker, whether in the same organization or not, he or she must report such concerns via established reporting mechanisms;


(f) UNICEF and partner’s staff are obliged to create and maintain an environment that prevents sexual exploitation and sexual abuse. Managers at all levels have a particular responsibility to support and develop systems that maintain this environment; 

3. The standards set out above are not intended to be an exhaustive list. Other types of sexually exploitive or sexually abusive behaviour may be grounds for administrative action.

4. The failure to take preventive measures against sexual exploitation or sexual abuse, to investigate allegations thereof, or to take corrective action when sexual exploitation or sexual abuse has occurred shall constitute grounds for termination of this cooperation agreement with UNICEF. 

CHILD LABOUR
5. The Partner represents and warrants that neither it, nor any of its affiliates or contracted firms, nor any subsidiaries controlled by it, makes use of child labour in the manufacture, production, packaging, distribution, or sale of any product.  The Partner agrees that this is a fundamental provision of this agreement and non-compliance will entitle UNICEF to terminate this agreement immediately and without penalty.

MINES

6. The Partner represents and warrants that neither it, nor any of its affiliates or contracted firms, nor any subsidiaries controlled by its company, is engaged in the sale or manufacture of anti-personnel mines or of components utilized in the manufacture of anti-personnel mines.  The Partner agrees that this is a fundamental provision of this agreement and non-compliance will entitle the UNICEF to terminate this agreement immediately and without penalty.

BREAST MILK SUBSTITUTES

7. The Partner represents and warrants that it will avoid unnecessary illness and death by promoting, protecting and supporting breastfeeding and appropriate complementary feeding and by preventing uncontrolled distribution and use of breast-milk substitutes. The partner warrants it will not solicit, promote or accept breast milk donations and will ensure any donation of breast milk substitutes detected is directed through the Ministry of Health.
Partner: ​______________________

Signed: ______________________
Name: ​​​​​​​​​​​​​​​​​​​​​_______________________ 
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