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1. Gender
Definition

According to The United Nations Development Fund for Women - UNIFEM - gender refers to «the
socially defined roles for both men and women, which are acquired through education and which
change over time and vary widely within the same culture and from one culture to another.»

For the World Health Organization (WHO), gender refers to the «socially constructed roles,
behavior, activities and attributes that a particular society considers appropriate for men and
women.»'

Etymology of the term «Gender»

Gender is an English word which stems from the Latin Genus and refers linguistically to the
«kind».2

If Gender is the kind, how about the word «Sex» and what is the distinction
between them?

«Gender» refers to the biological and physiological characteristics that define men and women.?
Thus, aspects of sex will not vary substantially across time and place, as opposed to gender which
refers to the roles and responsibilities that a given society attributes to men and women, and
society’s expectations for men and women's characteristics, capacities, and behavior (femininity
and masculinity).

Because culture differs from one society to another and from one era to another, gender (in terms
of roles, responsibilities and personal characteristics) may vary as opposed to sex, which remains
constant regardless of cultural differences.

In a more simplistic manner, how is gender being understood?

Gender is what society expects from men and women to do (i.e. roles, behaviors, activities and
responsibilities). For example: men are the family breadwinners and decision makers, whereas
women exclusively tend to home and children.

It is also about the image society is expecting from men and women to convey (personal
characteristics and attributes). For example: the society expects that women will be more sensitive
and submissive (femininity qualities) whereas men are to be strong and dominating (manhood
qualities)

It is also to understand who does what (roles), identify who owns what (who has access to
resources), who decides (the decision-making power and control over resources) and the balance
of power is in favor of whom.



2. Gender roles

The expression «gender roles» appeared in the definition of gender as a concept: to
understand gender roles is important to know the gender, and what do we mean by
gender roles?

A gender role is a set of social and behavioral norms that are generally considered appropriate
for either a man or a woman in a given time or context. There is a clear difference between the
functions set by society for men and women, either within the family or in external relationships.
The separation in gender roles between men and women results from the social, economic, and
cultural context which assigned activities and roles to individuals on a gender basis. So those roles
defined by society are as follows:

- Acquired

- They change through time

- They differ within and across cultures

- Both men and women play various roles in the workplace namely: production, reproduction
(care), social services and the management of society and political activities.

Types of gender roles

Gender roles are divided into a productive and domestic (reproduction) role on the one hand and
a sociopolitical role on the other hand.

What is meant by productive role is the production of goods and services for income generation
purposes. It is the kind of work that is appreciated and valued as an act practiced by individuals or
communities, especially that it is covered by national accounts.

Thus, productive activities include all activities that contribute to income and economic well-being
but also to progress within family and society.

Historically, women would stay at home while men were playing their productive role, but recently,
both men and women have been taking on a set productive roles. The main reason is probably the
economic situation which requires from both sexes to join the labor market.

However, some of the women'’s «productive» roles remain unvalued, for instance, when they
make contributions to agriculture through selling crops in return for cash or food (whether or not
they have control over the fruit of their work) tending animals, processing and preparing food for
the purpose of selling as well as other household responsibilities.

The Domestic role (reproductive) (human resources maintenance) consists of taking care of
the house and its members, for example, cooking, washing, cleaning, nursing, raising children,
taking care of them, building and securing a shelter. Such roles are often exclusively assigned to
women.

However, society makes a distinction between the domestic work of men and women inside and
outside their homes. A man may work as cook, tailor or cleaner outside home, which is socially
acceptable; even when work performed by women (inside their home) and men (outside the
home) is identical, men’s work outside their home is appreciated and has an economic value. It is
worth noting that in our society domestic work is not accounted for in the GNP.

The Sociopolitical role refers to management and maintenance of resources meant for community
consumption (such as forests, fuel and water). This is voluntary unpaid work, undertaken in “free”
time, as well as taking part in cultural and religious ceremonies and participating in formal and
informal political activities. This is usually paid work, either directly or indirectly, through status
or power.

Examples on this include role of men and women in local community councils, political parties,
parents committees, family institutions. In these institutions, women usually take care of the
logistics aspects whereas men take the positions of power.

It is worth mentioning that the economic role covers both the domestic and productive roles.
However, as mentioned earlier, the domestic work performed by women inside the home, though
it is essential, is seldom appreciated or valued like any other productive work.

It is true that women's participation in the productive life of our communities has increased so
much that women are required to be fully present in the labor market. However, it did not reduce
their domestic role, which doubled their burden...especially with the lack of just and equitable
redistribution of roles between men and women

3. Gender Equality and Justice
What does gender equality mean?

According to UNICEF, gender equality means that «women and men, girls and boys enjoy the same
rights, resources, opportunities and protections». It also means that women and men, and girls
and boys, must be treated equally».*

According to UNESCO, gender equality means that the different behavior, aspirations and needs
of women and men are considered, valued and favored equally. It does not mean that women
and men have to become the same, but that their rights, responsibilities and opportunities will not
depend on whether they are born male or female.®

Manifestations of gender equality throughout life

Pre-Birth - Prohibit sex-selective abortions
- Feel happy regardless of the newborn’s sex
- Treat the mother equally regardless of the fetus sex

Early childhood - Equal access to basic needs (food, attention, etc.)
- Equal sharing of children rearing responsibilities between

father and mother

Middle childhood - Equal access to education and health care
- Equal sharing of household chores between girls and boys in

helping their parents, etc.

Adolescence and adulthood - Equal access to education, entertainment, extra scholar
activities

- Free choice of partners

- Equal access to job opportunities, salaries and benefits

Old age / Seniority - Equal access to care,attention, and medical services




What is the difference between gender equality and gender equity?

Gender equity means fairness of treatment for men and women, according to their respective
needs. This may include equal treatment or treatment that is different but which is considered
equivalent in terms of rights, benefits, obligations and opportunities.®

Equity denotes the equivalence in life outcomes for women and men, recognizing their different
needs and interests, and requiring a redistribution of power and resources. Equity leads to
equality.

4. Gender Equality Analysis

Now that we know the difference between equality and equity, how can we monitor
gender equality? What are the areas for monitoring?

Researchers and gender experts have managed to analyze six criteria which help assess the
situation of gender equality between men and women as follows:

- Access to resources

- Knowledge, beliefs and perception
- Practices and participation

- Time and place

- Rights and legal status

- Power and decision-making

Access to resources:

It refers to a person’s accessibility, man or woman, to the necessary resources as a means to
participate effectively and positively in the society at all social, economic and cultural levels.

What do we mean by resources?
The word «resources» means what is used for production or is produced by human labor.
It doesn’t only mean financial assets but all types of resources which
facilitate the production and reproduction process.

Resources are divided into:

- Human resources (manpower, health and skills).

- Material resources (money, property, commodities, cash, credit,
land, property, agricultural inputs, labor, machinery, seeds,
shelter / home, equipments, etc.)

- Intangible resources (knowledge, time, education, information,
networks, social relations, solidarity, communication, information,
political influence).

Analyzing the access of both men and women to resources is
a must, if we were to understand the dynamic of gender
relations between them.

Knowledge, beliefs and perception:

It refers to identifying the knowledge men and women have about themselves and their roles,
i.e. the beliefs that constitute gender identities, behaviors, and different perceptions: «How do |
perceive my identity through my gender role»?

Practices and participation:

It refers to understanding men and women behavior within the community (i.e. what they are
doing actually) and measuring how these behaviors may be changed, and how different they
are between gender roles and responsibilities, and thus how participation of women and men in
private life activities can be different.

Time and place:

It refers to identifying any gender differences in how and where time is being spent between
women and men. By taking into account the division of labor between productive and domestic, it
is measured how men and women spend their time during the day, week, month, year or season,
and in which place (in the private or public sphere) and therefore the degree of contribution of
men and women in the activities of the family and society.

Rights and legal status:

It consists of assessing the legal status of individuals across custom laws, common laws and judicial
systems. It includes the identifying legal documents of the individual, male or female, such as
identity cards, voters lists or property deeds. It also covers the right to work, inheritance, legal
representation, the power to bear witness as well as any other legal status.

Power and decision-making:

It is about assessing the ability of individuals to make decisions and influence power, be it on a
personal or public level. It refers to an individual’s ability to make free decisions especially when it
comes to his/her own body, the family, community, municipality, or the State. It also consists of the
capacity to make economic decisions, namely to have control over resources, revenues, and work.
Also, this theme covers the ability to vote, to run elections, and to enter into contracts.

So, why is it important to talk about gender-based equality?

Achieving gender equality will bear its fruits for the benefit of society as a whole, in order to:

- Achieve economic and social sustainable and fair development.

- Reduce and halt the social and historical discrimination against women.

- Limit and stop gender-based violence.

- Give opportunities for men and women to gain access to resources, services and information.

- Give opportunities for men and women to realize themselves without the pressure of what the
society is expecting from them.

- Achieve various forms of justice aligned with cultural differences between and within societies.

Gender equality is everyone’s responsibility!



While addressinglexplaininglanalyzing the gender issue, | must pay attention to the
following!

- Gender means both men and women in a given society at a given time.

- The term «gender» cannot be replaced by «women» on the grounds that only «women» as a
category are being addressed.

- Gender means to study the relationships between women and men in a given society.

- While examining gender, one must not look at men and women as individuals in a given society,
but rather look at the community-based system that determines gender roles, and the distribution
of resources, opportunities, rights and responsibilities between men and women and boys and
girls.

Gender socialization and identity

For UNICEF, «gender socialization starts at birth and it is a process of learning cultural roles
according to one’s sex, boy or girl. Right from the beginning, boys and girls are treated differently
by the members of their own environment». «Parental and societal expectations from boys and
girls, their selection of gender-specific toys, and /or giving gender based assignments seem to
define a differentiating socialization process that can be termed as «gender socialization».”

Individuals are born as females and males, but they are taught to become girls and boys and grow
up to become men and women. They are taught behavior, attitudes, roles and activities suitable
for them, and how they should communicate with other people. All those acquired orientations
in terms of behavior, attitudes, roles, and activities configure the gender identity, and it's related
roles and responsibilities.

Examples of gender socialization:

- Women are supposed to take care of their family and domestic chores.
- All men should work and generate the household income.

- Boys are better than girls in mathematics.

- Boys do not cry.

- Girls are emotional.

- Women usually perform household chores more than men.

Gender socialization: gender traits and behaviors

In society, there are common beliefs about characteristics, traits and activities deemed to be
suitable for men and women. In other words, gender socialization is the one that produces gender
patterns. Through the different stages of their lives, individuals are imbued with messages on their
social role, which are delivered by their families, schools, friends, media, and both religious and
civil laws. Thus, they try to mould themselves to such roles.

When does gender socialization start?

Gender socialization begins very early in life. Baby boys generally play with toy cars, trucks,
weapons, whereas girls are offered domestic toys such as dolls, toy houses, toy kitchens equipment,
and baby care supplies. Such practices push girls and boys to identify themselves to the roles set
by society.

Girls and women who do not meet such stereotyped expectations are subject to critics and
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alienation, which by itself puts unjustified pressure on boys and men who refuse to abide by the
pattern imposed to their sex or to the imposed social mould itself (income generation, family
protection and defense, etc.). This is why gender equality concerns both men and women, for it
allows them and not society to choose what to do.

Discrimination and privileges in the education of girls and boys within family
and school

Within family

Since early childhood, girls are being trained to perform domestic chores to take care of their
family in the future, whereas boys are provided with the necessary skills to confront life and
become the family breadwinners. In our society, boys are not encouraged to enter the kitchen
or help in domestic chores but rather to play with their peers or undertake various extra scholar
activities outside the home, whereas girls spend their free time helping their mothers, taking care
of their smaller brothers and sisters or of the elderly.

Furthermore, boys are often given the best quality education while girls are sent to public
schools versus private ones for boys. So, within one and same family, boys enjoy self fulfillment
opportunities which are denied to girls.

Examples:

«I heard that my family was not happy at my birth, they would have preferred a boy»

«Unlike my brother, | must help my mother in the domestic chores»

«l can’t go out play with friends», «<my brother returns home any time he wants while | must return
before dark»

Within school

All social institutions including schools contribute to the spreading and consecration of prevailing
gender patterns.

Examples:

- During school ceremonies, girls are asked to sing welcome songs.

- In the classroom, boys are asked to carry and move heavy things like tables whereas girls are
assigned to cleaning.

- Boys are encouraged to take part in sport competitions while the school curricula do not motivate
girls to do so.

In school curricula, discrimination and privileges among girls and boys were identified in four
fields® as follows:

1) In the illustrations of reading and civic education books where man and women are visibly
stereotyped.

2) In the roles assigned to females who only play the role of wife and mother, whereas men are
presented as leaders, political officials, deputies, writers, poets, etc

3) In beliefs, perceptions, expectations and messages infiltrated in the texts, reflecting characteristics

and traits proper to men, like common sense, leadership, management skills, and creativity,
whereas women are exclusively depicted as tender and full of affection.
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4) In the imbalanced language used in books where exercises and questions are only in the
imperative mode.

5. Gender discrimination: What does it mean? How is it defined?
Does discrimination against women and girls differ from gender based discrimination?

The term «Discrimination against women» means any distinction, exclusion or restriction made
on the basis of sex which has the effect or purpose of impairing or nullifying the recognition,
enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of
men and women, of human rights and fundamental freedoms in the political, economic, social,
cultural, civil or any other field.?

While the term «gender discrimination» refers to the practice of granting or denying rights or
privileges to a person based on their gender. There is positive discrimination in favor of women
(ex. quota policy) or passive discrimination when denying women the right to social benefits or
pass their nationality to their children.

Consequences of gender discrimination
Gender discrimination can be found at the following levels:

a. Privileges - Control over resources and opportunities
Gender-based distribution of roles and gender-based stereotyping
since childbirth reinforces women’s dependence which limits their
accessibility and enjoyment of resources. When women manage

to have access to a given resource, they often have no control over it.
So, even in the case of accessibility, women have no power of use
or decision over resources in most cases (like control over
agricultural land and ownership).

Control over resources is about making decisions to use them

and impose such decisions. It is true that privileges andrestrictions
imposed on both men and women in our society might be different
and variable. However, only when men and women become aware
of such criteria, privileges, and restrictions, can they start change their
state of mind and fill the gap between them.

b. Balance of power
One of the major consequences of discrimination and dependency
is that gender-based balance of power is in favor of men who enjoy
legal (legal discrimination like the nationality law), social (customs
and traditions) political (impact and decision-making) and economic
(control over resources) privileges. Sometimes, because of power
imbalance, inequality might prevail, where the weakest person
has no opinion and becomes easily the target of all forms of
mistreatment like physical and moral violence, deprivation,

or limitation of liberty or freedom of movement, etc.
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c. Gender-based violence

Gender-based violence is «any violent act that results in, or is likely to result in, physical, sexual
or psychological harm or suffering to women, including threats of such acts, coercion or arbitrary
deprivation of liberty, whether occurring in public or private life»

If we were to understand gender-based discrimination and its consequences, we must be aware of
the gender needs: Practical and strategic needs.

Practical gender needs:

They relate to the concrete needs of women and men in order to live in dignity and achieve
economic progress, without challenging the current gender divisions of labour, legal discrepancies
or other forms of discrimination resulting from cultural and social practices (Maslow’s hierarchy
of needs)

Strategic needs:

They relate to women'’s subordinate position in society, while assisting them to achieve greater
gender equality, and fighting against all forms of gender-based discrimination. Strategic needs
include legal rights, protection of women from domestic violence, women'’s control over their
bodies, and decision-making capacities.
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