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Lebanon Consultation Report

I. Local Context

National legal frameworks related to women’s rights and women,
peace and security:

In 1996, Lebanon ratified, with reservations, the Convention on the Elimination of All
Forms of Discrimination against Women CEDAW. Some of these reservations relate to
existing imbalances in Lebanese law, including equality before the law, a woman’s right
to transmit citizenship, the lack of legal protection against domestic violence and so
called “honour killings” and women’s legal rights in personal status laws governing
marriage, divorce, custody of children and inheritance.

At the governmental level, the Ministry of Social Affairs has created a Women’s Affairs
Unit to advance women’s rights in close partnership with women NGOs, to contribute
to enhancing the participation of women and promote women’s active and inclusive
partnership. The Women’s Affairs Unit is now engaged in shaping a national strategy to
end Gender-based violence against women. Moreover, the Lebanese government has
created the national women machinery “National Commission for Lebanese Women”,
which submits periodic reports regarding the progress made on the implementation of
the Convention to the International Monitoring Treaty Body known as the Committee
on the Elimination of All Forms of Discrimination against women (CEDAW Committee).

As for the legislative level, the vibrant Lebanese civil society has focused its resources
on advocating for a specific number of law amendments to end discrimination against
women. The proposals that have been pushed forward are:
A bill to protect women from domestic violence was prepared by a committee of
lawyers and activists. The text was adopted by the cabinet on April 6, 2010, and is
under consideration by the parliament.
A bill to amend the nationality law which denies women their right to full and
inclusive citizenship rights. This was submitted to the cabinet in 2009. In 2011, the
minister of labour issued a decree allowing families of Lebanese women to obtain
three-year residency permit (free of charge).
Raising the custody age for girls and boys. This bill was submitted to the parliament
in 2006 so that women could get extended custody rights over their children. In
2011, the Supreme Islamic Council issued a decision raising the custody age of Sunni
women’s children to 12 years.
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At the national security level, women have made a significant break by joining the

internal security forces in large numbers (the police) in 2011.

1.2 Main provisions in law for the equality of women and men in

Lebanon':

Women lawyers have the right to represent their clients before all courts and
before special judicial bodies. Women may also work in the judiciary in the civil
courts, although not in religious courts, as these remain the sole preserve of
men, except in the case of the Evangelist sect, which has one woman in its
ecclesiastical court.

Legal concepts apply equally to men and women; women have the right to free
legal aid if they are unable to shoulder the costs of legal proceedings and
lawyers' fees.

Lebanese law makes no distinction between women and men in matters of
loans and Mortgages.

Equal and free Education for males and females students.

Equal Health care for Women and Men

Allowances and end-of-service benefits are equal for men and women.

Under the Trade Act, as amended, women have the right to enter into contracts
involving credit, real estate and other property. They may also engage in
commercial transactions without spousal permission and in their own name.
Officially, women are treated equally with men as far as their legal competence
to enter into contracts and administer their own property is concerned. They
may receive birth control care without spousal permission, although this is not
the case in a number of remote areas where awareness is lacking or where
embarrassment may be felt by either the woman or the man.

Women may dispose of their possessions, without male intervention. They
therefore sell, buy and relinquish such possessions, whether they became
theirs before or after marriage, without the prior consent of a spouse, father or
legal guardian.

Women are equal with men before the courts. Legal proceedings may therefore
be brought by or against them and they may also lodge complaints in their own
name.

Women have the right to testify before courts and Government institutions and
their testimony receives the same consideration as that of men.

! Compiled by WILPF Lebanon
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1.3 Representation of women in government and decision-making bodies
The reality of Lebanese women is still being shaped by traditions imposed by a
patriarchal culture because discrimination and violence are an essential part of the
reigning social cultural values women have remained in second place.

Lebanese women won the right to vote and to participate in national elections in 1952,
19 years before women in Switzerland. Yet, today, political participation by Lebanese
women remains dismal at the national level®. Since the end of the 1975-1990 Civil War,
there was an improvement in women representation in the government, despite the
fact that progress has been slow.

In the June 2009 parliamentary elections, only 12 women ran for elections and only 4
were elected out of 128 seats. The reasons are complicated but male domination of
the country's politics is one major reason. Another is that political parties are focused
on sectarian interests and marginalizing women's voices®.

Female under-representation leaves women exposed to conflict, as illustrated by the
2006 summer war in Lebanon, where women constituted two-thirds of victims, who
suffered from water and medical shortages and trauma-related difficulties®.

1.4 Existing level and occurrence of violence against women, typologies of
violence and weapons used, legal responses and service provision
Lebanese women still live under a traditional patriarchal system and suffer from
legalized discrimination and deeply-rooted traditions that subordinate them to men,
which in turn, exposes them to all forms of violence®. Women are victims of multiple
forms of violence®. According to a 2002 survey carried out by UNFPA, out of the 1419
women surveyed, 33% reported experiencing at least one form of violence (verbal,
physical or sexual). Violence against women during wartime is even more severe, as
social and legal structures disintegrate.

> Article ‘A women’s Place in Lebanon’ by Nadya Khalifeh, huffingtonpost.com, July, 2009.

* Ibid

* Status of Arab Women: Means to strengthen the role of women in conflict resolution and peace building, UN-
ESCWA, 2010

> Arab Report on Human Development 2009, ‘The Human Security Challenges in Arab Countries’, UNDP
®As per a study conducted by UNFPA in 2003 ‘Addressing Violence Against Women’, the following general
conclusions were drawn:

¢ The percentage of women who disclosed gender-based violence studied was 10.5 per cent

* Women most at risk are between 20 and 35 years of age, although women of all ages are affected.

* Unemployed women are more likely to face violence than women who are working.

* The most common form of gender-based violence was domestic violence.

e Women are vulnerable to multiple forms of violence.
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Outputs of the National Consultation Meeting in Beirut -
May 2012

Introduction

ABAAD-Resource Center for Gender Equality, in partnership with Women’s League for
International Peace and Freedom (WILPF) and in collaboration with the United Nations
Interim Forces (UNIFIL) in South Lebanon, organized the National Consultation Meeting on
May 10th, 2012 at Holiday Inn, Dunes Hotel — Verdun, Beirut.

This national consultation came within a framework of a broader regional process set to
initiate a regional action agenda that aims at identifying constraints and opportunities for
the advancement of women rights in the MENA region. WILPF is taking the lead of this
process in partnership with UNDP, Cairo Institute for Human Rights Studies CIHRS, Kvinna till
Kvinna, International Action Network on Small Arms (IANSA), Women’s Network, Geneva
Institute for Human Rights (GIHR), Geneva Graduate Institute, Geneva Center for Security
Policy (GCSP), Women in International Security (WIIS), Geneva Center for Democratic
Control of Armed Forces (DCAF) and Friedrich-Ebert-Stiftung (FES).

Consultation Goal and Specific Objectives

Focusing on current challenges and opportunities related to women, peace and security in
Lebanon, the consultation aimed at reflecting on current opportunities and challenges
pertaining to women’s participation in government reform processes.

More specifically, the one-day national consultation sought to draw a set of
recommendations to advance women’s participation in issues related to peace and security.
The set of these recommendations will be presented in the International meeting in Geneva
to be held parallel to the 20" session of the Human Rights Council.

Participants

Around 50 participants representing civil society organizations, women’s and human’s rights
organizations, as well as International NGOs and representatives of UNFIL in Lebanon,
participated in national consultation for Lebanon. (See Annex 1- List of Participants)
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The National Consultation Approach

Phase I: Identifying Key Priority Issues

A questionnaire was developed and sent by email two weeks prior to the national

consultation meeting to all NGOs working on women’s rights, human rights, development,

peace building, as well as citizenship rights in Lebanon. The questionnaire had two

objectives:

a. to open discussions on women’s rights and women peace and security agenda in
Lebanon internally within the participating organizations and

b. to identify the participating organizations’ mandate and key priorities when it comes to
strengthening women’s rights and women peace and security agenda in Lebanon.

Amongst the issues that were addressed as key priorities in most of the responses were
related to gender-based violence, women’s participation and women empowerment. (See
Annex 2- Questionnaire)

Phase Il: Consultation Meeting

On May 10" 2012, around 50 people met at the Holiday Inn Hotel in Beirut to discuss the
country’s priorities when it comes to women, peace and security agenda.

The discussion revolved around the four main thematic areas that were provided by WILPF.
Each of the themes was transferred to a set of questions that also reflected the local context
and the participants’ own feedback of Phase One. Other questions were added to the
themes to stimulate deeper and more structured discussions.

During the one day session, participants were divided into three groups. Each group worked
to provide answers and recommendations on the themes previously prepared. (Annex 3-
Thematic Areas). In the afternoon, the final session was held openly with all participants
who were asked to provide recommendations and identify priorities to the different themes
they had discussed during the day.

The meeting highlighted several cross-cutting thematic issues related to both women’s

rights and peace and security. These areas covered the security of women in general,
human-rights defenders, women personal security and self-defence among other things.
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Groups’ Discussions

In the group sessions, participants were divided into three working groups. Each group was
asked to reflect, discuss and come up with their interpretation of the following themes:

. UNSCR 1325 and the Agenda for Peace and Security

A
B. Challenges Facing Women in Lebanon When it Comes to Peace & Security
C. Specificities About Lebanon from a Peace & Security Perspective

D

. The Lebanese Context and the Women, Peace and Security Agenda
E. Impact of the Arab Uprisings on Lebanon
F. Private Security

G. Restrictions and Prohibitions

Groups’ Findings /Outputs

A. UNSCR 1325 and the Agenda for Peace and Security

The participants agreed that UNSCR 1325 is a complementary tool to other
conventions, such as CEDAW and Beijing Deceleration, adopted by the Security Council
to specifically acknowledge the right of women to participate in peace and security
processes. The resolution consequently urges governments to take necessary measures
to empower women and provide them with access to decision making processes
especially in processes that affect their lives and the lives of their families in issues and
decisions related to war, peace and security.

The discussions also corroborated the fact that there is a high deficiency in Lebanon
when it comes to women’s participation in decision making processes in general and in
peace and security issues in particular. This is mainly because women are systematically
excluded from decision making roles; moreover there aren’t clear supportive
mechanisms or regulations that ensure women’s fair participation in issues that are
relevant to both men and women in a country that has been marred with several wars
and instabilities throughout the past 20 decades.
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B. Challenges Facing Women in Lebanon When it Comes to Peace &
Security

When it comes to peace and security, the most crucial challenges for women in
Lebanon can be summarized in 15 points that describe deficiencies in the democratic

and participatory processes in Lebanon. These 15 challenges are:

10.

11.

12.
13.

14,

15.

Almost complete absence of women in crucial decision-making positions within
political parties - which in turn reflects a weak representation in the parliament,
at the ministries and in the military and security sectors.

Lack of solid support of women themselves when promoting women’s
participation at decision making positions.

Insufficient number of independent women who would support women’s access
to the parliament.

Lack of women leaders.

Lack of adequate laws that protect women and men from GBV.

Absence of legalizations and frameworks that secure women’s full and fair
participation.

Inadequate national initiatives to engage men in promoting women’s
participation.

Great deficiency in national and regional studies focused on women and security,
and the role of women before, during and after wars.

Lack of women’s participation in meaningful initiatives targeting security issues
at both southern and northern borders of Lebanon.

Absence of women in all dialogue and negotiation processes related to weapons,
armament, and disarmament.

Absence of any form of stability on the southern border due to recurrent Israeli
violations.

Lack of fair distribution of power and resources between men and women.

A deficiency in most civil rights to the Palestinian refugees’ who have been living
in Lebanon for over 64 years.

A complete absence of security measures by the Lebanese government inside the
Palestinian camps which has spawned self-security mechanisms within the camps
which pose a danger on the populations of the camps and women in particular.
Lack of communal and societal support for women living inside the Palestinian
camps.

’ According to the UNRWA, there are around 455,000 Palestinian refugees living in 12 camps all over Lebanon.
The Lebanese government refuses to grant them work permits and has barred them from 73 job categories
including professions such as medicine, law and engineering. Palestinian refugees are deprived of many basic
rights and are denied access to the Lebanese health care system. According to the law they are not even
allowed to own property or land.
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C. Specificities About Lebanon from a Peace & Security Perspective
When it comes to Lebanon, there are several issues that distinguish it in the MENA
region; among these is the geopolitical situation of the country, which has made
Lebanon the spearhead in the Arab-Israeli conflict in the past six decades, a condition
that that has led to recurrent confrontations with Israel, the last of which was in the
summer of 2006. Unfortunately Lebanese women have always been excluded from all
negotiations and dialogues related to peace, war and security and from controversial
issues such as weapons, armament and disarmament.

To understand Lebanon one must comprehend the confessional and sectarian system
that manipulates the country at each and every level. As a result, justice in Lebanon has
never been focused on the fair distribution of power and resources among men and
women or the different social strata, it has instead revolved around sectarianism and
related political and cultural factors. As a result, equalities and power sharing has
always been negotiated between the Christians and Moslems at a purely confessional
level. Unfortunately, this confessional and patriarchal society has pushed for the
exclusion of women away from power and decision making roles even at the level of
political parties. Political parties are governed by men, nominate men and elect men as
well. As such, the current Lebanese system is not fair to women in elections and even
discriminates against women in several laws such as the right of women to transmit
their nationality to their own children.

D. The Lebanese Context and the Women, Peace and Security
Agenda

To move women, peace and security agenda forward in Lebanon, the participants
agreed that awareness on SCR 1325 should be raised at all levels especially in grassroots
communities. This can be done in collaboration with the media; this can be followed by
advocacy initiatives aimed at developing processes and policies that would meaningfully
lead to implementing SCR 1325. Moreover, a national action plan should be sought out
which should not only provide opportunities to women to participate effectively at all
levels but also to ensure that gender budgeting is integrated in all governments’
budgets in the future.

In Lebanon, women should be empowered to influence decisions regarding peace and
security; this however cannot be achieved until women participate effectively in
political parties and are consequently elected into decision making positions. This
requires mechanisms that would not only ensure mainstreaming gender issues at the
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agenda of political parties but also promoting women’s political participation all across

the political parties and syndicates as well.

A key factor to the success of all these initiatives is empowering women to become

leaders.

n

Impact of the Arab Uprisings on Lebanon

There has been no direct impact caused by the Arab uprisings on the issues related
to gender. Nevertheless, the uprisings have paved the road to crucial discussions
such as the need to see women far and beyond the demonstrations in the street and
in decision making positions such as the parliament. Unfortunately, the uprisings
that had women demonstrating as equal partners, succeeded in overthrowing the
old regimes, but failed when it came to power transmission: women were unfairly
excluded from fair and just representation.

This has opened the discussion in Lebanon on the need to consider an electoral law
in the future that provides fair opportunity to women - a system such as the quota
that can be endorsed even for a temporary period until proper representation has
been rectified.

On another breath, the current government has chosen to ‘disassociate’ itself from
the Arab uprisings especially those taking place in Syria. This unique position of
disassociation, however, has resulted in the lack of adequate support to the refugees
at the Lebanese-Syrian borders and to insecure borders for the Lebanese citizens
who feel they are not being protected and thus need some form of self-defence.

Private Security

Individual security problems, especially targeting vulnerable women, have been on
the rise in the past few years. This situation has been made worse with the lack of
personnel, budgets and policies aimed at protecting the individual’s security in a
country where security is ‘negotiable’. This shortage in security and protection has
forced large numbers of individuals and smaller groups to acquire personal self-
defence weapons. It is true that the local legal system provides a legal framework for
individuals to carry personal weapons after they have acquired a license from the
authorities provided they can submit persuasive reasons that justify carrying a
weapon. These licenses are temporary and need to be renewed every six or twelve
months. Many individuals in Lebanon admit to having individual weapons that are
not licensed.
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Nowadays many people, and in particular women, seek to acquire a self-defence
weapon to protect themselves when they are exposed to danger in some unsafe
streets at night or even at daytime. Women’s first choice is pepper spray, followed
by taser and last a small-calibre handgun. These self-defence weapons, however, are
not available for purchase in specialized stores; they are usually acquired through
close friends or sometimes from members of one’s own family. If the security
situation in Lebanon deteriorates further, private security and armament will be on
the rise again; such was the case during the civil war 1975-1990 where almost
everyone had a weapon or more in their possession.

G. Restrictions and Prohibitions
In general, women in Lebanon are not prohibited from learning about security-
related issues; nevertheless, they are systemically ignored and not given access to
processes, crucial information and to decision making positions. Women can
publically discuss and even write about peace and security issues, but their
information is limited to what they are allowed to know, an amount that is quite
little.

Active women organizations, supportive donor organizations and concerned
countries can lobby on the local government to enhance the participation of women
in peace and security related issues especially if specific momentums are used such
as in the period following the release of Lebanon’s periodic review of CEDAW and
human rights.

12 | 27



o Ff

g' ) S

Recommendations & Priorities

Expected Results

The Lebanese women agreed that there is a need to adopt a comprehensive national plan
that aims at decreasing discrimination against women and increasing women’s participation
especially in issues related to peace and security by empowering women to develop,
participate and maintain functional and effective alliances and networks that collaborate
with the Civil Society Organizations and the media; and by forming strong advocacy
campaigns targeting decision makers, syndicates and political parties so as to influence
processes that would lead to developing, amending or implementing decisions related to
women’s effective participation in the society.

The participants were quite confident of women’s ability to play crucial role in reducing
conflicts at different levels of the community from the family level to political parties and
national levels. To do so, women must be empowered to participate in all democratic,
development and planning processes. In this sense, the following recommendations reflect
the national consultation recommendations on five priority areas:

I. Priority Area One: Knowledge and Attitude

1.1 Increase women’s awareness about their rights and the necessity to participate
effectively in decision making processes.

1.2 Enhance women’s access to information and decisions that affect their lives.

1.3 Enhance women’s access to results and evaluations of peace and security plans.

1.4 Raise society’s awareness on international resolutions related to peace and
security.

1.5 Develop prevention and early education programs on women’s and human rights.

1.6 Educate younger generations on peace, conflict resolution and democracy
practices.

1.7 Empower women to become leaders and increase their self confidence in their
own capabilities in making change.

1.8 Develop the capacities of the Civil Society Organizations on gender related issues.

1.9 Identify area sectors that should be included in gender awareness raising
programs at the levels of capacity building and publications.

1.10 Engage men to endorse women'’s active participation and decision making.
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2. Priority Area Two: Participation in Decision Making Processes

2.1

2.2

2.3

2.4

2.5
2.6
2.7
2.8
2.9
2.10

Advocate for the endorsement of a quota system at all levels of decision making
positions especially in a modern electoral law that allows fair representation of
women.

Advocate for women’s active participation at all levels of the society and not only
in the parliament.

Advocate ensuring gender budgeting (at ministries, internal security, health
sector, banks, etc.).

Advocate to ensure women’s active participation and representation in the
executive and decision making boards of political parties.

Advocate to mainstreaming gender related issues on decision makers’ agendas.
Lobby to lift Lebanon’s reservations on CEDAW.

Advocate to ensure women’s participation in policy planning processes.

Create alliances and engage all sorts of media to make a change.

Ensure women'’s active participation in legislation processes.

Encourage the development of joint committees of women and men to work
together to influence decision makers, donors, syndicates, etc.

3. Priority Area Three: Security & Peace Processes

3.1

3.2

3.3

3.4
3.5

3.6

3.7

Build the capacities of CSOs and women organizations on security and peace
processes as per SCR 1325 and all other related resolutions.

Build the capacities of media experts on women, peace and security issues in
relation to UNSCR 1325.

Ensure proper legal protection for women through policies and processes with
special attention to less privileged women.

Conduct studies on women’s role in war and her position in armament.

Ensure that proper measures and account is taken of women’s rights and needs in
security sector policies and reform.

Ensure women’s role in decisions related to the spread of armament or
disarmament in the country.

Train women on self-defence mechanisms
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4. Priority Area Four: Peacebuilding and Negotiations

4.1

4.2

4.3

4.4
4.5
4.6
4.7
4.8

Ensure women’s participation in all local and international dialogues and in
delegations related to peace negotiations and processes.

Ensure a gender perspective is integrated into all peace agreements and peace
processes.

Ensure women’s participation in decision-making processes in post-conflict
situations and peacebuilding efforts.

Mainstream SCR 1325 in all initiatives aimed at resolving disputes and conflicts.
Conduct studies and research on women, peace, security, defence and armament
Integrate a gender perspective in all peace building and conflict resolution efforts.
Empower women to contribute to raising less aggressive generations

Ensure the role of women in peace talks and negotiating a solution to the
Palestinian cause without bargaining for women’s rights.

5. Priority Area Five: Monitoring and Reporting

5.1

5.2

5.3

54

5.5
5.6

Monitor, document and report all gender related violations and specifically those
related to peace and security.

Collaborate with the ministries, agencies and other actors that can receive
support related to SCR 1325.

Collaborate and coordinate across all sectors, ministries, research institutes,
universities and NGOs

Encourage the development of active sectoral committees to enhance networking
amongst and between NGOs and the government.

Follow up, monitor and report the work of these committees.

Ensure transparency and accountability at all levels.
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Annex Il - Questionnaire

Non-Discrimination and Reinforcement of Women Peace and
Security Agenda in the MENA Region

Lebanon National Consultation
Feedback of the Participating Organizations

Subject : National consultation related to women’s rights, peace and security
agenda in Lebanon.

Objective : |dentification of organizations’ mandate and key priorities set for
strengthening women’s rights and women peace and security agenda.

Name of Organization :

Name of Person Filling the Questionnaire :

Position in Organization :

At which level has your organization been involved in when it comes to women
empowerment, rights and peace and security? Can you please tick only the right level at
which your organization has been involved during the last five years?

Involved at Involved at Involved at

Theme Area Program Level | Project Level | Activity Level

Gender related studies & research

Empowerment & Education

— Capacity Development

— Peacebuilding, conflict resolution and security
Issues

— Advancing the rule of law to protect women
against all forms of discrimination and violence

— Advancing the rule of law to ensure women
political participation

— Developing fair policies and regulations to
mainstream a gender perspective at all levels

— Empowering women to participate in decision-
making processes

— Protection of women’s economic, social,
political and cultural rights and representation

— Advocacy for gender equality

— Gender Based Violence
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— Mainstreaming working with men in EVAW

— Other:

I. Identification of current national/regional and international frameworks for
women’s participation and the women, peace and security agenda:

1.1 How does your organization define the relation between women’s participation and the
women, peace and security agenda in general?

1.2 Can you please list legislations, national policies and judicial practices related to
women's rights and elimination of discrimination and women peace and security in
Lebanon that you know of?

List legislations, national policies & judicial practices Objective of this policy and/or practice

1.3 Can you please identify obstacles that are hindering the advancement of women in
participating in security sector issues and their equality with men at the local and
national levels?

Obstacles hindering the advancement of women How? Can you elaborate?
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2. ldentification of obstacles and opportunities for women’s full participation
and equal access to human rights:

2.1 Can you please identify some solid achievements and obstacles of ending discrimination
against women through the promotion of human rights in Lebanon?

Achievements of ending discrimination against women Obstacles to ending discrimination

2.2 How safe are women human rights defenders and what can be done to ensure their
security in Lebanon?

2.3 Is the women'’s rights agenda being addressed in peace building and conflict resolution
and in decision-making processes at government and grassroots level in Lebanon? How?
Can you elaborate?
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2.4 Using your experience and knowledge, can you list the emerging challenges and
potential opportunities for effective participation of women in state building and
governance processes in Lebanon?

Potential Opportunities Emerging Challenges

3. lIdentification of main priorities for ensuring peace, security and equality for
women implementing the UNSCR 1325 in the region, and fostering
networking and cooperation among the different activists:

3.1 In your opinion and in the Lebanese context, how can the women peace and security
agenda be moved forward, including national strategies for implementation of UNSCR
1325?

3.2 Do you think there is any relationship between human rights obligations and women,
peace and security in Lebanon? How? Can you please highlight this relationship?
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3.3 With the best of your knowledge, have the UN mechanisms (CEDAW, HR committees,
UPR process) been used for reporting on women peace and security issues in Lebanon?
Can you please identify how these UN mechanisms can be used more effectively or
creatively in the local context to report on women peace and security issues?

Currently Used UN Mechanisms

Proposed Effective Mechanisms

4. ldentification of national/regional/international networks to strengthen
women’s participation and equal access to human rights:

4.1 Can you think of practical ways and methodologies that would lead to promoting a
stronger network mechanism among women organizations and groups working for
realization of CEDAW and the women, peace and security agenda in the MENA region?
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Annex lll — Discussion Themes
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1. What do you see in SCR 1325 and what do you see far and beyond 1325? What is missing? What
would a comprehensive agenda for peace and security look like?

s Lo adllly a1 sl e € Dladly (5a¥) g sansar ity Lag Gl e luall dpually Lladll aal & L .2
¢ ol Sher o) Lo fLapal Jladis JasY) (3, dikie Gaa AlS (lidy Galal) Uyl
2. What are the most crucial priorities for women in Lebanon when it comes to peace and security?

From a peace & security perspective, what is specific about Lebanon in the MENA region? What
sets it apart?

¢ AL LY e 2Dy a1 o Ll sl Lo il o€y (€ .3
3. In the Lebanese context, how can women, peace and security agenda be moved forward?

S Y fol e cleln U1 Gl dla Ja told e dypal) bl Whaal ) V) 8 L 4
ol 3 ey gl Glaal 4y asis of Wiy 13l Seluall i (e cladlaal o Luill il ap oS
Akl g/ a8

4. What impact has the Arab uprisings had on Lebanon? Are there any security effects or

implications? How safe are women human rights defenders? And what can be done to ensure their
security in Lebanon? Give examples.

oSy J Fhalal) AaluY) Jaa oSay S5l ) (e Ja $L € aadill GaY) 5003 dngi e lia Ja L5
S § gl o g lall ¢ Ll
5. Is privatize security increasing? Why? Is there a legal framework controlling carrying of personal
weapons? Can women defend themselves? How?

(- Uil (s Ve ) o lull e Lan) g’ b)lie) Sy A YL Llcadl) A1) o L .6
O Ll e sl hglay Sl oLl 4l 8 halae e Sl AS)Lally Lgidilia gt el
¢l

6. What kinds of security-related Issues are considered ‘socially acceptable’ for women (activists,

academics) to know about, discuss and participate in? Are there any dangers that might face
women who try to work on issues related to peace and security?
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1. What do you see in SCR 1325 and what do you see far and beyond 1325? What is missing? What
would a comprehensive agenda for peace and security look like?
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2. What are the most crucial priorities for women in Lebanon when it comes to peace and security?

From a peace & security perspective, what is specific about Lebanon in the MENA region? What
sets it apart?

¢ AUl LY e 2Dy ¥l o Ll sl Lo il ey (€ .3
3. Inthe Lebanese context, how can women, peace and security agenda be moved forward?
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4. What are opportunities for effective participation of women in state building and governance processes in
Lebanon? How can we build on these opportunities?

e Wihslsas el g Ul Llad 3 S LE) 3 sTall ani (3aad ) lially ilpaall 4 e L5
flgiallee (o o€ ¢ bl ad) el e Jajl

9. What are the challenges and obstacles that are hindering the advancement of women in participating in

security sector issues and their equality with men at the local and national levels? How can these be
addressed and reduced?

Gk e Aalall 4lal) ile sanally clabaiall G @l U ae s (K ¢ 08/oS ag .6
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6. How do you think stronger network mechanisms among women organizations and groups working for

realization of CEDAW and women'’s, peace and security agenda in the MENA region can be strengthened to
become more effective?
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1. What do you see in SCR 1325 and what do you see far and beyond 1325? What is missing? What
would a comprehensive agenda for peace and security look like?
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2. What are the most crucial priorities for women in Lebanon when it comes to peace and security?

From a peace & security perspective, what is specific about Lebanon in the MENA region? What
sets it apart?
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3. Inthe Lebanese context, how can women, peace and security agenda be moved forward?
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4. How does the Lebanese government position itself vis-a-vis national and regional security concerns? Is this
position publicly debated? Are women involved in this discussion? How?
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5. What do you think should be done or adopted to have the women’s rights agenda addressed at both

government and grassroots level in Lebanon in a) peace building, b) conflict resolution and c) in decision-
making processes?

¢ LAY win ailse 5l L8 adlge ) Jsnasll (s o o lull "ae s Aaail’ oy LiSay oS .6
7. How do we build support systems for women when they decide to enter leadership and decision making
positions?
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1. What impact does women'’s just representation in decision-making have on different aspects of the ‘gender
agenda’?
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2. How do we ensure that the legal systems and cultural norms are established so as to realize gender equality
and effective participation in general and in particular peace and security issues?
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3. Atseveral levels, gender and security are dealt with separately. How do we engage gender into security and

security into gender? How do we ensure that issues of women are closely linked to the peace and security
agenda?
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4. What are the priorities that we need to focus on? Where do we start? What issues need to be addressed
first? Second? Third? How do you see your role?

¢ okl AY g aasar gy opfass Al Al bl o L W
9. What do you want to have as a final result?
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